GRADUATE FACULTY COUNCIL
Academic Policy Committee
Final Report (2019-20)

The Academic Policy Committee of the Graduate Faculty Council was charged with: 1)
recommending a policy related to transfer credit; 2) addressing clarity in the Minor policy; and 3)
reviewing past and current leave of absence policies to make a recommendation for such a policy.

Transfer Credit

The focus is on transfer credit from a Master’s degree toward a PhD. In accordance with the UGS
Bulletin guidelines, courses transferred from other institutions must be graded B or higher and are
subject to 30 credit hour limit for the PhD. To date, current practice (not a formal policy) has
allowed all master’s degree credits to be applied toward their cognate PhDs, and the application
of master’s degree credits toward non-cognate PhDs has been limited to 30 credits. This has
allowed up to 30 hours of Master’s degree toward PhD and work counted toward the PhD will be
counted if it has been approved by the student’s advisory committee (e.g., if Master’s requires 36
credit hours and if cognate, allow all 36 credit hours).

The concern is the lack of clarity over the practice of “cognate” in application of master’s degree
credits toward the PhD. At I[UPUI, a 30-credit limit is always applied to the transfer of master’s
hours toward the PhD. In addition, [IUPUI’s UGS is not in favor of increasing the number of credit
hours allowed for transfer due to the lower number of didactic courses many of their degrees
involve. The “cognate vs. non-cognate” discussion has not been in practice at [IUPUI since they
simply enforce a 30-credit limit.

Eliminating the term “cognate”, relying on formal policy rather than current practice, and
generating a straightforward policy would bring clarity to the requirements for both doctoral
students and faculty.

New Policy: “No more than 30 credit hours can be transferred toward a PhD degree. Courses must
be graded B or higher.” This APC recommendation was approved with unanimous GFC support.

Minor Policy

Concerns were raised in the January 2020 GFC meeting regarding the term “department” and the
clarity of the Minor policy. There was no question of whether a Minor should be required, but
rather whether the policy is appropriately enforced. Therefore, the APC was charged with
assessing the current policy, and determining whether wording for the policy should be changed.
The current policy for the Minor (for a PhD) according to the UGS Bulletin:

The student will select at least one minor subject. A minor provides additional breadth and depth
to the individual’s program. It must be taken outside the major department from among those
minors offered listed in this bulletin or in a specifically approved inter- or intradepartmental area
—see departmental entries. (As an exception to this rule, Indiana University doctoral students
may take a minor in a Purdue University graduate degree program at Indiana University-Purdue
University Indianapolis [[UPUI].) Courses counted toward a minor cannot also be counted
toward the major. The determination of the minimum requirements and examination procedure



(if any) for the minor is entirely at the discretion of the minor department or program. In certain
cases, special individualized minors (12 or more credit hours of work in two or more programs)
or minors not specifically listed in this bulletin may be approved by the dean upon
recommendation of the student’s advisory committee, provided such approval is requested prior
to pursuit of any of the proposed courses of study. Examination procedures (if any) or other
requirements (for example, stipulation of the minimum grades acceptable) should also be
specified in the proposal to the dean.

The underlying concern is the requirement that the minor “must be taken outside the major
department”. After extensive discussion, we found several challenges with recommending new
wording that would help to clarify the policy. Importantly, many programs today house several
different departments. Therefore, use of “department” or “program” creates issues depending on
the discipline. It is possible that using the term “Major discipline” would help to identify the
purpose of the minor, but it may not eliminate concerns over clarity. There was full GFC agreement
that use of the term “department” or “program” would be too restrictive.

The APC suggests new wording for the Bulletin (in italics). However, we also recommend further
discussions to help clarify the policy.

The student will select at least one minor subject. 4 Minor is meant to provide additional breadth
and to complement and enhance the value of the Major. The Minor must be distinct from the
Major — courses counted toward a minor cannot also be counted toward the major, and the
courses must be taken outside the major discipline from among the specifically approved minors
listed in this bulletin. (As an exception to this rule, Indiana University doctoral students may take
aminor in a Purdue University graduate degree program at Indiana University-Purdue University
Indianapolis [TUPUI].) The determination of the minimum requirements and examination
procedure (if any) for the minor is entirely at the discretion of the minor department or
program. In certain cases, special individualized minors (12 or more credit hours of work in two
or more programs) or minors not specifically listed in this bulletin may be approved by the dean
upon recommendation of the student’s advisory committee, provided such approval is requested
prior to pursuit of any of the proposed courses of study. Examination procedures (if any) or other
requirements (for example, stipulation of the minimum grades acceptable) should also be
specified in the proposal to the dean.

Recommendation: In addition to the italicized changes above, which the APC believes clarifies
the purpose of a Minor, further discussions should be held to help clarify wording of the policy.
One option is to include: “courses cross-listed within both the major and minor cannot count
toward the Minor requirement” though this may prove onerous to determine cross-listed courses.
A separate option is to include: “Faculty from the Major department may not serve as the
representative for the Minor” though some faculty hold joint appointments depending on their
expertise. Additional discussions may reveal additional options to consider.

Leave of Absence

The APC was also charged with reviewing past and current leave of absence policies and with
making a recommendation for a graduate student leave of absence policy. We found that the Leave
of Absence policies for graduate students varies across campuses and schools. We also found that
while several schools do not have a formal leave policy, other schools have a formal leave that
varies is degree of detail.



Given the financial implications of a leave of absence policy for graduate students, the APC
believes that the GFC should not set a uniform Leave of Absence policy. Instead, the APC
recommends that the GFC set a policy on leave of absence that outlines the areas that must be
covered in a schools’ leave of absence policy for graduate students. From our initial assessment,
the APC recommends that the policy consider including:

e Appropriate reasons for a leave of absence

e FEligibility

e Duration allowed

e Academic and financial ramifications
Procedures for requesting and initiating leave (and leave approval process)
Procedures for returning from leave

Recommendation: The GFC should not set a uniform Leave of Absence policy, but instead set a
policy that each school’s leave of absence policy must cover specific areas in its policy. These
areas have yet to be formally adetermined.

Topics for Next Year
e Further discussion and recommendation to clarify wording in the Minor policy.
e Finalize policy for Leave of Absence.

Respectfully submitted,

Rebecca J. Slotegraaf, Chair
William Allegrezza
Margaret Bauer

Edwina Helton

Jon Macy

Vincent Starnino



Hello everybody,
In academic year 2019-2020, the Awards Committee judged three rounds of competitions:

¢ the Distinguished Master’s Thesis Awards, where we received seven theses and chose two winners
each in humanities and life sciences from IU Bloomington and IUPUI;

e the Wells Fellowship, where we selected two winners from 15 nomination packets;

¢ and the Edwards Fellowship, where we chose three winners from eight nominations.

This committee’s workload was formidable with deadlines coming due mid-semester or at the end of
the term. Yet what was gratifying was the knowledge that these awards likely made a tangible
difference in students’ lives and also that our committee pushed to make as many awards as was fiscally
possible.

The Wells and the Edwards Fellowships, in particular, honor students whose research or creative activity
contribute to IU’s efforts to put principles of diversity into action. And some of these projects also
contributed to the well-being, particularly of students of color. We would like to highlight this important
work here:

Nelson Zounlome (Education > Counseling and Educational Psychology), a Wells Fellowship recipient,
embodies the criteria of academic excellence and devotion to service of the late Chancellor. In research,
he has published or co-authored nine articles (three as first authors), and his work has been supported
by numerous prestigious awards, such as the Ford Foundation Pre-Doctoral Fellowship. His emphasis is
race-based trauma and healing. He co-founded the Black Joy Collective, a support group for Black
students, faculty, and staff, and chaired the Black Women’s Wellness and Empowerment Summit, which
featured eleven invited speakers. He also served as the co-chair for the Counseling Psychology Student
Organization, which sponsors a weekly writing group for students, which has resulted in five manuscript
submissions and four grant submissions. He has developed webinars on topics like “Navigating Racism”
and “Discrimination in Academia.” Over the last four years, while maintaining a record of distinguished
academic achievement and engaging in considerable service, he has also provided 15-20 hours of
counseling a week. Mr. Zounlome won the Paul Munger Award (top honor) from the Counseling
Department and the Leading the Way Diversity and Inclusion Award.

Jelani Ince, also a Wells recipient, is already publishing influential and highly cited studies on the
development of the Black Lives Matter movement through social media (through analysis of 65K tweets)
and campus activism (three first authored papers). His current research focuses on churches as a model
system to uncover challenges to racial integration. He is currently a Visiting Scholar at Washington
University in St. Louis, and for his influential research he has won a Ford Dissertation Fellowship. As co-
president for the Graduate Student Orientation, he initiated diversity training for faculty and graduate
students. His work with the GSPG increased bus access to students. As emissary for Graduate Student
Diversity, he has demystified “hidden curriculum” for URM students pursuing academic careers. His
work with his department established a Students of Color Coalition to connect students of color among
cohorts through a variety of activities earning him a Mentor of Year Award recognition. At the
community level, he has engaged in dialogue with a racial justice group (Cultivate), raised awareness
and mentored undergraduates at the Poetry Slam at the Bishop, created writing seminars through the
Bloomington Writers Guild. In St. Louis, he joined a non-profit (Freedom Arts) to encourage young black
youth to perform art in public, has spearheaded numerous efforts at increasing equality in the justice



system, and used research methods to train volunteers to study hearings —to be reported to city
officials.

Velarie Yaa Ankrah Ansu, an Edwards Fellowship recipient, is a doctoral candidate in Health Behavior in
the School of Public Health. She’s the third author on a peer-reviewed journal article, and last year was
selected as a Visiting Scholar to the Universidad de la Salle, in Bogotd, Colombia, where she taught
students about working within communities to make change possible, even with limited resources, and
also about community-based health care. Importantly, she provided content, assisted editors, and
managed emails as weekly editor of the Obesity and Energetics Offering, an e-service that has a
subscription of 120,000.

Shanalee Gallimore, also an Edwards Fellowship recipient, who’s working on a doctorate in Education,
Policy, and Leadership, is an organizer of Black Women’s Empowerment conference and has acted as a
crucial liaison between the Banneker Community Center and the Black Graduate Student Association
(BGSA). In that latter role, she put together a week-long summer program for Banneker teens to work
with IU faculty, as well as creating a Diversity Toy and Book Drive. What's more, BGSA helped Banneker
secure a recent grant to renovate its facility. Gallimore also worked for the STEM Summer Scholars
Institute and the organization | CAN PERSIST to recruit more young women of color to science and tech
and to provide crucial mentoring. Finally, she has supervised IU undergraduates who have mentored
middle and high school students as part of the Serve Indiana Kids program that’s part of the Center for
P-16 Research and Collaboration. She received 2019 leadership awards from | CAN PERSIST and BGSA.

Cheyna Galloway, an Edwards recipient, is a second-year law student, who received recognition for Brief
Writing and Oralist arguments and is an Indiana Law Journal associate. A member of the Phi Alpha Delta
Law Fraternity and peer-elected representative to GPSG, Galloway is the founder and former president
of To Write Love on Her Arms, a suicide prevention nonprofit, and in that role, she visited high schools
to provide outreach, educating students about treating anxiety and depression. She also led a food and
clothing drive for youth aging out of the foster care system in part by engaging in “extreme couponing”
and organized a donation drive at a local church to increase donations of shoes to Operation Christmas
Child. A first-generation college student, Galloway is committed to using her legal education to benefit
her community, with a special devotion to children in foster care.

We were honored to support these students whose research and activism have been transformative.
Best,
Karen Kovacik

Professor of English, IUPUI
Chair, Awards Committee



Graduate Faculty Council 2019-2020
Diversity, Equity, and Inclusion subcommittee report

Stacie King (chair), Dominique Gall, Dena Carson, Gloria Preece, Benjamin Perrin, Massimo Ossi, Lucas

Adams (student member, ex-oficio), Beas Bhattacharya (student member)

The Diversity Issues subcommittee was tasked with three items of business for the 2019/2020 academic
year, in line with tasks that remained pending from last year and this year’s strategic goals.

1)

2)

3)

Change the name of the committee from Diversity Issues Committee to the Diversity and
Inclusion committee. This involved determining that we would need a Graduate Faculty Council
approval of the name change and only the Graduate Initiatives Committee can propose changes
to the bylaws. We made a recommendation to the Graduate Initiatives Committee in March
2020 to change the name of the subcommittee to the Diversity, Equity, and Inclusion
subcommittee, and included a file with the relevant sections of the bylaws that needed to be
changed. The name change was brought to a vote at the March 23 meeting and was approved.
Gather data to identify financial issues or challenges that may be unigue to graduate student
from underrepresented groups. We felt that the work accomplished by last year’s College
Graduate Office Taskforce on Graduate Student Funding highlighted many of the most critical
and burdensome financial issues that all graduate students at IU face, including low stipends
(arguably the lowest of the Big Ten), high fees, and charging “unremittable fees.” The College’s
decision to eliminate unremittable fees starting during the Fall 2020 semester was a major step
in the right direction, and their efforts to improve stipends across campus have already had a
significant impact. In addition, the IUB Indiana Grad Worker’s coalition and their efforts to end
mandatory fees have been effective in highlighting other areas of concern related to graduate
student funding on the IUB campus. Their actions do more in immediate terms than any data
collection efforts that this subcommittee could produce. In addition, and perhaps most
importantly, the University Graduate School has been planning to implement their own
university-wide survey on graduate student funding. This survey would have allowed us to
consider the unique financial challenges that underrepresented students face in paying for,
attending, and completing graduate degree programs. We are disappointed that the
implementation of this survey has been delayed. We would like to urge the UGS to continue its
efforts to collect these data, so that GFC members could use the results to consider meaningful
steps to help the financial situations of graduate students, including those of underrepresented
students.

Review recruitment and attrition data for graduate students from underrepresented groups.
The chair of the committee made several attempts to contact relevant offices on the IUB
campus to see what kinds of data were available on URM graduate student recruitment and
attrition, but was unable to make headway on this topic. It seems that in most cases, the data
are anecdotal. Staff turnover in the University Graduate School led to delays in figuring out the
right staff person to talk to. Nan Harvey is the contact person in the University Graduate School
who would be able to develop the queries related to recruitment and attrition. The committee
suggests that next year’s committee work with her to better understand the UGS data and to
explore existing demographic data on URM representation, retention, and degree completion.
Similar steps will need to be taken at satellite campuses.




Summary of Graduate Initiatives Committee Activities (Fall 2019-Spring 2020)

Chair: Scott Shackelford

Members: Mary Waldron, Diane Wille, Larry Moss, Frederick Pavalko

The Graduate Initiatives Committee (GIC) considered three primary issues over the course of
the 2019-20 Academic Year. These included: (1) graduate student financial health, (2) graduate
student mental health, and (3) amending the GFC bylaws to better reflect our diversity goals,
and to ensure that graduate student voices are well represented.

Graduate Student Financial Health

The committee was asked by Vice Provost Daleke to review and advise on a survey of financial
guestions geared to assess graduate student funding and wellbeing across IU-Bloomington. The
members focused on an array of issues embedded in the survey, from ensuring that the
guestions consider the diverse ways in which students fund their students, to providing for
sufficient outlets to disseminate results. UGS took these suggestions on board, put the survey
through IRB approval, and fielded it in March 2020.

We were also asked to compile tuition and fee information across academic units at IU-
Bloomington and the regional campuses. We located this information (attached here as
Appendix A), which will help couch the findings from the financial aid survey.

Mental Health Task Force

The GFC received approval from Dean Wimbush to organize a taskforce specific to graduate
student mental health, which the GIC convened. The task force is supposed to both consider
better ways to ascertain and respond to the current state of graduate student financial health
especially in light of the COVID-19 pandemic, and come up with a suite of options to better
address these challenges such as by ensuring that IU resources are utilized effectively to
positively contribute to graduate student wellbeing.

Task force members include:
e Yves-Marie Ambroise
e Stephanie Cunningham
e Abby Brenner
e Elizabeth Swallow
¢ Rachel Coudret
e Tabitha Hardy
¢ Hamilton Abegunde
o Katherine Kearns
e Amy Holtzworth-Munroe



e Ellen Vaughan

e Sullivan, W. Patrick
¢ Denise Hayes

e Beth Taylor

e Patrick Quinn

¢ Jennifer Essig

Amendments

The GIC was also asked to review possible amendments to the GFC bylaws to help ensure that
they effectively meet UGS goals, as well as those of the graduate students and faculty. To that
end, the GIC voted on and recommended:

e Diversity: A name change of the diversity subcommittee to “Diversity, Equity, and
Inclusion” to better reflect its scope and mission.

e Graduate Student Voting: Provide graduate student representatives on GFC committees
the right to vote on committee matters.

Going forward, we would suggest that the GIC remain engaged with disseminating the results of
the Graduate Student Financial Aid survey in collaboration with UGS, and to consider whether a
similar survey should be conducted with the professional schools, and perhaps at the
undergraduate level.



INDIANA UNIVERSITY
2019-21 OPERATING BUDGETS

APPROVED Tuition, Program, and Mandatory Fee Rates Assessed a Full-Time Undergraduate Student, Annual
APPROVED Graduate and Professional Tuition, Program, and Mandatory Fee Rates

2018-19 2019-20 2020-21
Rate Rate Rate
Bloomington
Resident Students
Tuition $ 9,341.90 $ 9,5675.44 $ 9,814.82
Student Activity Fee 209.14 213.60 219.44
Technology Fee 384.56 394.18 404.04
Student Health Fee 234.32 240.24 245.08
Transportation Fee 129.20 133.14 137.14
Repair & Rehabilitation Fee 381.36 390.90 400.68
Total Resident $ 10,680.48 $ 10,947.50 $ 11,221.20
Nonresident Students
Tuition $ 34,116.56 $ 35,140.06 $ 36,194.26
Student Activity Fee 209.14 213.60 219.44
Technology Fee 384.56 394.18 404.04
Student Health Fee 234.32 240.24 245.08
Transportation Fee 129.20 133.14 137.14
Repair & Rehabilitation Fee 381.36 390.90 400.68
Total Nonresident $ 35,455.14 $ 36,512.12  $ 37,600.64
Program Fees:
Business $ 1,24848 $ 1,279.70 $ 1,311.70
Engineering (Intelligent Systems Engineering) 1,020.00 1,045.50 1,071.64
Informatics and Computing (new students) 624.24 639.84 655.84
Media School (new students) 624.24 639.84 655.84
Music 2,040.78 2,091.80 2,144.10
Nursing 2,773.20 2,842.50 2,913.60
Public and Environmental Affairs - 600.00 600.00
Social Work 117.30 120.00 123.00
University Division (freshmen & sophomores) 56.84 58.26 59.72
University Division (juniors & seniors) 113.68 116.52 119.43
IUPUI
Resident Students
Tuition $ 8,371.00 $ 8,580.28 $ 8,794.78
IUPUI General Fee 390.50 400.26 410.26
IUPUI Technology Fee 364.00 373.10 382.42
Repair & Rehabilitation Fee 339.60 348.00 356.64
Total Resident $ 9,465.10 $ 9,70164 $ 9,944.10
Nonresident Students
Tuition $ 28,727.40 $ 29,589.22 $ 30,476.90
IUPUI General Fee 390.50 400.26 410.26
IUPUI Technology Fee 364.00 373.10 382.42
Repair & Rehabilitation Fee 339.60 348.00 356.64
Total Nonresident $ 29,821.50 $ 30,710.58 $ 31,626.22
Program Fees:
Herron Art & Design $ 69048 $ 707.76 $ 725.52
Business 1,223.10 1,245.00 1,267.50
Engineering & Technology 1,420.20 1,455.60 1,491.90
Nursing 2,773.20 2,842.50 2,913.60
Science 294.90 294.90 294.90

Social Work 117.30 120.00 123.00



INDIANA UNIVERSITY
2019-21 OPERATING BUDGETS

APPROVED Tuition, Program, and Mandatory Fee Rates Assessed a Full-Time Undergraduate Student, Annual
APPROVED Graduate and Professional Tuition, Program, and Mandatory Fee Rates

2018-19 2019-20 2020-21
Rate Rate Rate
IUPU Columbus
Resident Students
Tuition $ 8,371.00 $ 8,580.28 $ 8,794.78
IUPUC General Fee 61.50 63.04 64.62
IUPUC Technology Fee 364.00 373.10 382.42
Repair & Rehabilitation Fee 339.60 348.00 356.64
Total Resident $ 9,136.10 $ 9,364.42 $ 9,598.46
Nonresident Students
Tuition $ 28,727.40 $ 29,589.22 $ 30,476.90
IUPUC General Fee 61.50 63.04 64.62
IUPUC Technology Fee 364.00 373.10 382.42
Repair & Rehabilitation Fee 339.60 348.00 356.64
Total Nonresident $ 29,49250 $ 30,373.36 $ 31,280.58
Program Fees:
Engineering & Technology $ 1,420.20 $ 1,45560 $ 1,491.90
Nursing 2,773.20 2,842.50 2,913.60
Science 294.90 294.90 294.90
IU Fort Wayne
Resident Students
Tuition $ 8,371.00 $ 8,580.28 $ 8,794.78
IUFW General Fee 390.50 400.26 410.26
IUFW Technology Fee 364.00 373.10 382.42
Repair & Rehabilitation Fee 339.60 348.00 356.64
Total Resident $ 9,465.10 $ 9,701.64 $ 9,944.10
Nonresident Students
Tuition $ 28,727.40 $ 29,589.22 $ 30,476.90
IUFW General Fee 390.50 400.26 410.26
IUFW Technology Fee 364.00 373.10 382.42
Repair & Rehabilitation Fee 339.60 348.00 356.64
Total Nonresident $ 29,821.50 $ 30,710.58 $ 31,626.22

Program Fees:

Nursing $ 277320 $ 2,84250 $ 2,913.60
Social Work 117.30 120.00 123.00



INDIANA UNIVERSITY
2019-21 OPERATING BUDGETS

APPROVED Tuition, Program, and Mandatory Fee Rates Assessed a Full-Time Undergraduate Student, Annual
APPROVED Graduate and Professional Tuition, Program, and Mandatory Fee Rates

2018-19 2019-20 2020-21
Rate Rate Rate
East
Resident Students
Tuition $ 6,726.80 $ 6,894.98 $ 7,067.36
Student Activity Fee 131.76 134.88 138.24
Technology Fee 356.40 365.32 374.46
Repair & Rehabilitation Fee 128.64 131.76 135.12
Total Resident $ 7,343.60 $ 7,526.94 $ 7,715.18
Nonresident Students
Tuition $ 18,782.52 $ 19,346.00 $ 19,926.38
Student Activity Fee 131.76 134.88 138.24
Technology Fee 356.40 365.32 374.46
Repair & Rehabilitation Fee 128.64 131.76 135.12
Total Nonresident $ 19,399.32 $ 19,977.96 $ 20,574.20
Program Fees:
Nursing $ 2,773.20 $ 2,84250 $ 2,913.60
Social Work 117.30 120.00 123.00
Acad. Progr. Advising (fresh., soph. & jnrs.) 50.00 51.00 52.02
Kokomo
Resident Students
Tuition $ 6,726.80 $ 6,894.98 $ 7,067.36
Student Activity Fee 131.76 134.88 138.24
Technology Fee 356.40 365.32 374.46
Repair & Rehabilitation Fee 128.64 131.76 135.12
Total Resident $ 7,343.60 $ 7,526.94 $ 7,715.18
Nonresident Students
Tuition $ 18,782.52 $ 19,346.00 $ 19,926.38
Student Activity Fee 131.76 134.88 138.24
Technology Fee 356.40 365.32 374.46
Repair & Rehabilitation Fee 128.64 131.76 135.12
Total Nonresident $ 19,399.32 $ 19,977.96 $ 20,574.20
Program Fees:
Nursing $ 2,773.20 $ 2,84250 $ 2,913.60
Acad. Progr. Advising (fresh., soph. & jnrs.) 50.00 51.00 52.02
Northwest
Resident Students
Tuition $ 6,726.80 $ 6,894.98 $ 7,067.36
Student Activity Fee 131.76 134.88 138.24
Technology Fee 356.40 365.32 374.46
Repair & Rehabilitation Fee 128.64 131.76 135.12
Total Resident $ 7,34360 $ 7,526.94 $ 7,715.18
Nonresident Students
Tuition $ 18,782.52 § 19,346.00 $ 19,926.38
Student Activity Fee 131.76 134.88 138.24
Technology Fee 356.40 365.32 374.46
Repair & Rehabilitation Fee 128.64 131.76 135.12
Total Nonresident $ 19,399.32 $ 19,977.96 $ 20,574.20
Program Fees:
Nursing $ 2,773.20 $ 2,84250 $ 2,913.60
Social Work 117.30 120.00 123.00

Acad. Progr. Advising (fresh., soph. & jnrs.) 50.00 51.00 52.02



INDIANA UNIVERSITY
2019-21 OPERATING BUDGETS

APPROVED Tuition, Program, and Mandatory Fee Rates Assessed a Full-Time Undergraduate Student, Annual
APPROVED Graduate and Professional Tuition, Program, and Mandatory Fee Rates

2018-19 2019-20 2020-21
Rate Rate Rate
South Bend
Resident Students
Tuition $ 6,726.80 $ 6,894.98 $ 7,067.36
Student Activity Fee 131.76 134.88 138.24
Technology Fee 356.40 365.32 374.46
Repair & Rehabilitation Fee 128.64 131.76 135.12
Total Resident $ 7,343.60 $ 7,526.94 $ 7,715.18
Nonresident Students
Tuition $ 18,782.52 $ 19,346.00 $ 19,926.38
Student Activity Fee 131.76 134.88 138.24
Technology Fee 356.40 365.32 374.46
Repair & Rehabilitation Fee 128.64 131.76 135.12
Total Nonresident $ 19,399.32 $ 19,977.96 $ 20,574.20
Program Fees:
Nursing $ 2,77320 $ 2,84250 $ 2,913.60
Social Work 117.30 120.00 123.00
Acad. Progr. Advising (fresh., soph. & jnrs.) 50.00 51.00 52.02
Southeast
Resident Students
Tuition $ 6,726.80 $ 6,894.98 $ 7,067.36
Student Activity Fee 131.76 134.88 138.24
Technology Fee 356.40 365.32 374.46
Repair & Rehabilitation Fee 128.64 131.76 135.12
Total Resident $ 7,34360 $ 7,526.94 §$ 7,715.18
Nonresident Students
Tuition $ 18,782.52 § 19,346.00 $ 19,926.38
Student Activity Fee 131.76 134.88 138.24
Technology Fee 356.40 365.32 374.46
Repair & Rehabilitation Fee 128.64 131.76 135.12
Total Nonresident $ 19,399.32 § 19,977.96 $ 20,574.20

Program Fees:
Nursing $ 2,773.20 $ 2,84250 $ 2,913.60
Acad. Progr. Advising (fresh., soph. & jnrs.) 50.00 51.00 52.02



INDIANA UNIVERSITY
2019-21 OPERATING BUDGETS

APPROVED Tuition, Program, and Mandatory Fee Rates Assessed a Full-Time Undergraduate Student, Annual
APPROVED Graduate and Professional Tuition, Program, and Mandatory Fee Rates

2018-19 2019-20 2020-21
Rate Rate Rate
BLOOMINGTON
Resident Tuition Rates:
Graduate and Professional:

Architecture M.S. (annual rate) $ 15,000.00 $ 15,000.00 $ 15,000.00
Business MBA, MBA/a (annual rate)* 27,052.96 27,864.55 27,864.55
Business (credit hour rate) 865.69 891.66 891.66
Business MSA, MSIS** 689.59 710.28 710.28
Cybersecurity Risk Management M.S. 700.00 700.00 721.00
Education 429.31 433.60 437.70
Education Ph.D. 412.57 424.95 437.70
Public Health 399.72 407.71 415.86
Public Health Ph.D. 399.73 407.73 415.88
Informatics 451.33 464.87 478.82
Informatics - HCI Design - 464.87 478.82
Informatics Ph.D. 392.49 404.26 416.39
Informatics-Library and Information Science 451.33 460.36 469.57
Intelligent Systems Engineering M.S. 451.33 451.33 451.33
Journalism M.A. & Ph.D. 384.36 395.89 407.77
Law (annual rate) - 2018 cohort 32,750.00 32,750.00 -

Law (annual rate) - 2019 cohort 34,250.00 34,250.00 34,250.00
Law (annual rate) - 2020 cohort - 35,275.00 35,275.00
Law (annual rate) - 2021 cohort - - 36,325.00
Law (credit hour rate) 1,050.00 1,200.00 1,230.00
Maurer Certificate Programs - 700.00 721.00
Music 638.93 658.10 677.84
Music M.A. and Ph.D. 421.07 433.70 446.71
Nursing - 578.00 607.00
Optometry (annual rate) 27,177.96 28,277.96 29,377.96
Optometry (credit hour rate) 659.63 686.34 713.04
Optometry M.S. & PhD. (credit hour rate) 384.38 395.91 407.79
Social Work M.S. 454.75 463.85 473.13
Public and Environmental Affairs (SPEA) 515.83 515.83 515.83
SPEA Ph.D. 384.38 384.38 384.38
SPEA Master's in Arts Administration 419.12 419.12 419.12

Other 384.36 395.89 407.77



INDIANA UNIVERSITY
2019-21 OPERATING BUDGETS

APPROVED Tuition, Program, and Mandatory Fee Rates Assessed a Full-Time Undergraduate Student, Annual
APPROVED Graduate and Professional Tuition, Program, and Mandatory Fee Rates

Nonresident Tuition Rates:
Graduate and Professional:

Architecture M.S. (annual rate)
Business MBA, MBA/a (annual rate)*
Business (credit hour rate)
Business MSA, MSIS**
Cybersecurity Risk Management M.S.
Education
Education Ph.D.
Public Health
Public Health Ph.D.
Informatics
Informatics - HCI Design
Informatics Ph.D.
Informatics-Library and Information Science
Intelligent Systems Engineering M.S.
Journalism M.A. & Ph.D.
Law (annual rate) - 2018 cohort
Law (annual rate) - 2019 cohort
Law (annual rate) - 2020 cohort
Law (annual rate) - 2021 cohort
Law (credit hour rate)
Maurer Certificate Programs
Music
Music M.A. and Ph.D.
Nursing
Optometry (annual rate)
Optometry (credit hour rate)
Optometry M.S. & PhD. (credit hour rate)
Social Work M.S.
Public and Environmental Affairs (SPEA)
SPEA Ph.D.
SPEA Master's in Arts Administration
Other

Program Fee Rates:
Graduate and Professional (annual):
Architecture
Business
Engineering (Intelligent Systems Engineering)
Music
Public and Environmental Affairs

Other Mandatory Fee Rates (annual):
Student Activity Fee
Technology Fee
Student Health Fee
Transportation Fee
Repair & Rehabilitation Fee

2018-19 2019-20 2020-21
Rate Rate Rate

$ 35,000.00 $ 35,000.00 $ 35,000.00
49,955.26 51,453.92 51,453.92
1,665.18 1,715.14 1,715.14
1,286.52 1,325.12 1,325.12
1,300.00 1,300.00 1,339.00
1,428.19 1,471.04 1,515.17
1,428.19 1,471.04 1,515.17
1,233.02 1,257.68 1,282.83
1,233.00 1,257.66 1,282.81
1,433.50 1,498.01 1,565.42
- 1,462.17 1,491.41
1,230.43 1,267.34 1,305.36
1,433.50 1,433.50 1,433.50
1,433.50 1,433.50 1,433.50
1,242.69 1,279.97 1,318.37

53,000.00 53,000.00 -
54,000.00 54,000.00 54,000.00
- 55,500.00 55,500.00
- - 57,000.00
1,800.00 1,875.00 1,945.00
- 1,300.00 1,339.00
1,989.98 2,049.68 2,111.17
1,456.86 1,500.57 1,545.59
- 1,553.00 1,600.00
39,714.06 40,814.06 41,914.06
964.11 990.82 1,017.57
1,330.58 1,410.41 1,495.04
1,020.72 1,020.72 1,020.72
1,268.75 1,268.75 1,268.75
1,268.75 1,268.75 1,268.75
1,268.75 1,268.75 1,268.75
1,330.51 1,330.51 1,330.51
$ 1,000.00 $ 2,000.00 $ 2,000.00
832.32 848.96 865.94
1,020.00 1,045.50 1,071.64
2,040.78 2,102.00 2,165.06
- 200.00 200.00
$ 209.14 $ 21360 $ 219.44
384.56 394.18 404.04
234.32 240.24 245.08
129.20 133.14 137.14
381.36 390.90 400.68

New students; returning students will be assessed their entering rates; MBA in Accounting students are charged this rate.

MSA - Master of Science in Accounting, MSIS - Master of Science in Information Systems



INDIANA UNIVERSITY
2019-21 OPERATING BUDGETS

APPROVED Tuition, Program, and Mandatory Fee Rates Assessed a Full-Time Undergraduate Student, Annual
APPROVED Graduate and Professional Tuition, Program, and Mandatory Fee Rates

2018-19 2019-20 2020-21
Rate Rate Rate
INDIANA UNIVERSITY-PURDUE UNIVERSITY INDIANAPOLIS
Resident Tuition Rates:
Graduate and Professional:

Dentistry (annual rate) $ 34,686.28 $ 36,767.00 $ 38,973.00
Dentistry Internat'l Dental Program (annual rate) 97,250.00 101,885.00 106,798.00
Business Certificate in Medical Management - 700.00 700.00
Medicine (annual rate) 34,978.52 35,503.20 36,035.75
Medicine Anesthesiologist Asst. M.S. (annual rate) 39,758.00 39,758.00 39,758.00
Medicine Biotechnology* 1,020.00 1,020.00 1,020.00
Medical Dosimetry Graduate Certificate (program rate) 11,997.84 13,917.49 15,309.24
Innovation & Implementation Science Certificate 1,323.50 1,323.50 1,323.50
Public Health 510.00 523.00 536.00
Business MBA 819.37 835.00 855.00
Business MSA, MST** 614.00 630.00 645.00
Business Weekend MBA 1,007.86 - -

Columbus Business MBA 472.25 481.69 491.32
Education 429.25 438.00 438.00
Engineering 404.25 412.00 420.25
Master of Fine Arts 583.56 589.00 589.00
Health and Rehabilitation Sciences# 544.25 560.00 560.00
Health & Rehab Master of Physician Assistant Studies 544.25 560.00 560.00
Journalism M.A. in Sports Journalism 364.00 371.00 378.00
Law J.D. 878.25 896.00 914.00
Law LL.M./S.J.D. 1,448.50 1,466.00 1,484.00
Library and Information Science 451.33 465.00 465.00
Nursing 550.00 578.00 607.00
Doctor of Nursing Practice 1,000.00 700.00 700.00
Physical Education and Tourism Management 400.00 412.00 412.00
Public and Environmental Affairs 430.75 443.00 456.00
Science 347.22 357.00 367.00
Social Work 454.75 463.85 473.13
Other 357.00 367.75 378.75

Nonresident Tuition Rates:
Graduate and Professional:

Dentistry (annual rate) $ 77,250.00 $ 81,885.00 $ 86,798.00
Dentistry Internat'l Dental Program (annual rate) 97,250.00 101,885.00 106,798.00
Business Certificate in Medical Management - 700.00 700.00
Medicine (annual rate) 60,208.70 60,810.79 61,418.90
Medicine Anesthesiologist Asst. M.S. (annual rate) 50,000.00 50,000.00 50,000.00
Medicine Biotechnology* 1,836.00 1,836.00 1,836.00
Medical Dosimetry Graduate Certificate (program rate) 11,997.84 13,917.49 15,309.24
Innovation & Implementation Science Certificate 1,323.50 1,323.50 1,323.50
Public Health 1,250.00 1,275.00 1,300.00
Business MBA 1,456.56 1,457.00 1,457.00
Business MSA, MST** 1,090.00 1,090.00 1,090.00
Business Weekend MBA 1,109.00 - -

Columbus Business MBA 1,134.25 1,157.00 1,180.00
Education 1,321.50 1,330.00 1,330.00
Engineering 1,224.00 1,250.00 1,275.00
Master of Fine Arts 949.80 959.00 959.00
Health and Rehabilitation Sciences# 966.60 995.00 995.00
Health & Rehab Master of Physician Assistant Studies 785.00 808.00 808.00
Journalism M.A. in Sports Journalism 1,128.41 1,150.00 1,173.00
Law J.D. 1,505.00 1,523.00 1,541.00
Law LL.M./S.J.D. 1,449.00 1,467.00 1,485.00
Library and Information Science 1,433.50 465.00 465.00
Nursing 1,507.50 1,553.00 1,600.00
Doctor of Nursing Practice 1,000.00 700.00 700.00
Physical Education and Tourism Management 600.00 618.00 618.00
Public and Environmental Affairs 1,138.50 1,172.00 1,207.00
Science 957.66 986.00 1,015.00
Social Work 1,021.25 1,021.25 1,021.25

Other 977.00 1,006.00 1,036.00



INDIANA UNIVERSITY

2019-21 OPERATING BUDGETS

APPROVED Tuition, Program, and Mandatory Fee Rates Assessed a Full-Time Undergraduate Student, Annual
APPROVED Graduate and Professional Tuition, Program, and Mandatory Fee Rates

Other Mandatory Fee Rates (annual):
IUPUI General Fee
IUPUI Technology Fee
IUPUC Graduate General Fee
IUPUC Technology Fee
IUFW General Fee
IUFW Technology Fee
Repair & Rehabilitation Fee

Medicine Biotechnology Master's or Certificate
MSA - Master of Science in Accounting, MST - Master of Science in Taxation
Includes the Doctor of Physical Therapy and the Occupational Therapy Master's

2018-19 2019-20 2020-21
Rate Rate Rate

$ 390.50 $ 400.26 $ 410.26
364.00 373.10 382.42

61.50 63.04 64.62

364.00 373.10 382.42

390.50 400.26 410.26

364.00 373.10 382.42

339.60 348.00 356.64



EAST

INDIANA UNIVERSITY
2019-21 OPERATING BUDGETS

APPROVED Tuition, Program, and Mandatory Fee Rates Assessed a Full-Time Undergraduate Student, Annual
APPROVED Graduate and Professional Tuition, Program, and Mandatory Fee Rates

Resident Tuition Rates:

Graduate

Graduate Business
Graduate Nursing
Graduate Social Work

Nonresident Tuition Rates:

Graduate
Graduate Business
Graduate Nursing
Graduate Social Work
Other Mandatory Fee Rates (annual):
Student Activity Fee

Technology Fee
Repair & Rehabilitation Fee

KOKOMO

*

Resident Tuition Rates:

Graduate

Graduate Business

Graduate Nursing

Graduate Executive Public Management*

Nonresident Tuition Rates:

Graduate
Graduate Business
Graduate Nursing
Graduate Executive Public Management*
Other Mandatory Fee Rates (annual):
Student Activity Fee

Technology Fee
Repair & Rehabilitation Fee

Follows Graduate Business rate

2018-19 2019-20 2020-21
Rate Rate Rate

$ 293.85 302.67 311.75
349.87 360.37 371.18

384.66 396.20 408.09

415.53 428.00 440.84

$ 692.28 713.05 734.44
784.91 808.46 832.71

1,121.29 1,154.93 1,189.58

999.81 999.81 999.81

$ 131.76 134.88 138.24
356.40 365.32 374.46

128.64 131.76 135.12

$ 293.85 302.67 311.75
349.87 360.37 371.18

384.66 396.20 408.09

349.87 360.37 371.18

$ 692.28 713.05 734.44
784.91 808.46 832.71

1,107.93 1,141.17 1,175.40

784.91 808.46 832.71

$ 131.76 134.88 138.24
356.40 365.32 374.46

128.64 131.76 135.12



INDIANA UNIVERSITY
2019-21 OPERATING BUDGETS

APPROVED Tuition, Program, and Mandatory Fee Rates Assessed a Full-Time Undergraduate Student, Annual
APPROVED Graduate and Professional Tuition, Program, and Mandatory Fee Rates

NORTHWEST

Resident Tuition Rates:

Graduate

Graduate Business

Graduate Business Weekend MBA*
Graduate Nursing

Graduate Social Work

Nonresident Tuition Rates:

Graduate
Graduate Business
Graduate Business Weekend MBA*
Graduate Nursing
Graduate Social Work
Other Mandatory Fee Rates (annual):
Student Activity Fee

Technology Fee
Repair & Rehabilitation Fee

*

Rate for the duration of the program (18 months)

SOUTH BEND

Resident Tuition Rates:

Graduate

Graduate Business
Graduate Nursing
Graduate Social Work

Nonresident Tuition Rates:

Graduate
Graduate Business
Graduate Nursing
Graduate Social Work
Other Mandatory Fee Rates (annual):
Student Activity Fee

Technology Fee
Repair & Rehabilitation Fee

2018-19 2019-20 2020-21
Rate Rate Rate

$ 293.85 $ 302.67 311.75
349.87 360.37 371.18
37,131.50 37,131.50 37,131.50
384.66 396.20 408.09
420.10 428.50 428.50
$ 692.28 §$ 713.05 734.44
784.91 808.46 832.71
56,227.70 56,227.70 56,227.70
1,121.29 1,154.93 1,189.58
999.81 1,019.80 1,019.80
$ 131.76 $ 134.88 138.24
356.40 365.32 374.46
128.64 131.76 135.12
$ 29385 $ 302.67 311.75
349.87 360.37 371.18
384.66 396.20 408.09
352.26 361.07 370.10
$ 692.28 § 713.05 734.44
784.91 808.46 832.71
1,121.29 1,154.93 1,189.58
909.04 909.04 909.04
$ 13176 $ 134.88 138.24
356.40 365.32 374.46
128.64 131.76 135.12



INDIANA UNIVERSITY
2019-21 OPERATING BUDGETS

APPROVED Tuition, Program, and Mandatory Fee Rates Assessed a Full-Time Undergraduate Student, Annual
APPROVED Graduate and Professional Tuition, Program, and Mandatory Fee Rates

SOUTHEAST

Resident Tuition Rates:

Graduate
Graduate Business
Graduate Nursing

Nonresident Tuition Rates:

Graduate
Graduate Business
Graduate Nursing
Other Mandatory Fee Rates (annual):
Student Activity Fee

Technology Fee
Repair & Rehabilitation Fee

2018-19 2019-20 2020-21
Rate Rate Rate

$ 293.85 302.67 311.75
426.83 439.64 452.83

384.66 396.20 408.09

$ 692.28 713.05 734.44
878.97 905.34 932.50

1,121.29 1,154.93 1,189.58

$ 131.76 134.88 138.24
356.40 365.32 374.46

128.64 131.76 135.12
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